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Abstract:  

The phenomenon of child labourer is a social fact that is difficult to eliminate in society (social system) 

because it is still functional for social structures such as family, business, and child labourer itself. Various 

policies and regulations have been made by the government, but the implementation has not been effective 

in dealing with child labourer issues. The aims of this study is to describe: (1) What is the reason parents do 

not ask their children to school, even though they are not burdened with the cost of education; (2) What is 

the reason of the child involve into the world of work; And (3) What is the basic consideration of employers 

employing children, despite being prohibited by the Manpower Act Number 13 Year 2003 and the Law of 

the Republic of Indonesia number 1 Year 2000. Based on the theory of structural functionalism, it explained 

that society is a social system consisting of parts or elements that are interrelated; united in order and 

balance. Changes that occur in one part cause changes to other parts. The basic assumption is that any 

structure in the social system is functional and can also be dis-functional to other social structures when the 

structure has negative consequences. The certain consequences, both functional and dysfunctional have a 

particular purpose and are recognized by the system element so that it is manifest (manifest function). Other 

unrecognized elements are latency or having latency function. Through the perspective of the structural 

functionalism theory, it can be explained that the phenomenon of child labourer is closely related to the 

functioning and dysfunction of social structures such as family, business, and child labourer itself, and in the 

process of interaction between structures within a particular social system of purpose. It is a manifest or 

latency to the balance of the social system, so the phenomenon of child labourer persists and persists in 

society. This research was conducted in Jember regency, precisely in 3 (three) sub districts, namely 

Sumbersari, Kaliwates, and Patrang. The location is based on the consideration that there is an almost equal 

spread of labourers in the region because each region has the same potential for child labourers for various 

reasons and considerations. The research design was qualitative exploratory. Data collection techniques used 

in-depth interviews and participant observation, while the data collection procedure used the snowball 

sampling procedure. Data analysis technique was descriptive analysis in which the analysis procedure 

through 3 (three) stages, namely data reduction phase, data display, and conclusion. The observation 

technique of the research results was done by testing the credibility, transferability, dependability, and 

confirmability of field data. The respondents were 27 child labourers working in agriculture, industry, 

services and trade that obtained the following data: (1). The parents’ reasons do not ask their children to 

school because of the high (costly) education costs as much as 20 people (74%); Due to cultural factors 

(children's family economic support, and have economic value for families) as many as 26 people (96%), 

and who answered did not know the existence of Law / Convention on the rights of children as much as 27 

people (100%); (2) The child reasons involve into the industrial are, to be precise Work is a form of 

devotion to the parents as much as 27 children (100%); That work to meet the basic needs (pocket money, 

clothing, and entertainment) as many as 10 children (37%); Working due to conditions at home that are less 

harmonious (Broken home) as many as 7 children (26%); Since working is the job opportunities that do not 

require certain skills (skills) as much as 20 children (74%); since the children preferred to work rather than 

go to school as many as 27 children (100%); Work was as the reasons for cultural value (people appreciate 

working children rather than unemployed ones) of 27 children (100%); Working is  because of the 

availability of local resources that can be employed as many as 15 children (56%); and the reason for the 

easy recruitment pattern is 27 children (100%). (3) The basis consideration of employers employing 

children, are as follows, for the reason that the income paid under the minimum income (under the minimum 
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income) of 27 children (100%); For the children are more obedient or manageable than adult workers as 

many as 10 children (37%); As it did not require the contract of labour contract with child labourers or with 

parents as much as 7 children (26%); And since there was no protest from the parents despite the 

exploitation of children in the work. Based on the results, it can be concluded that child labourers are still 

functional for families, employers, and for child labourers itself, but dysfunctional is for regulation in 

exercising control and supervision on child labourer issues. Manifest function in this study can be seen from 

the existing and survival phenomenon of child labourers in the social system (community). While the non-

functioning of policies and regulations (legislation) as control and social systems control which resulted in 

the phenomenon of child labourers still exist and survive in society is latency function 

Key words: Child Labourers, Parents, Businessman, Functional, Dysfunctional, Latency and Manifest. 

1. Introduction 

The ILO survey results in 2010 recorded the total number of children aged 5-17 in Indonesia around 58.8 

million, of which 4.05 million (6.9%) of whom fall into the category of child labourers. Of the total number 

of working children, 1.76 million (43.3%) percent were underage workers (13-15 years old). Meanwhile, 

based on data from the Central Bureau of Statistics (BPS) in 2012, in Indonesia, there were more than 4.17 

million children aged 13-15 years working in agriculture, on the street, in homes, in home industries, and in 

other high-risk services for their safety, health, and self-development. The following is presented the number 

of child labour survey results 2011-2014. 

Table 1. Number of Child Labourers in Indonesia Sakernas Results in 2011-2014 

Gender/Region Year 

2011 2012 2013 2014 

Man 4.82 4.70 3.13 3.26 

Woman 3.62 3.70 2.56 2.26 

Urban 3.80 3.47 2.54 2.42 

Rural 4.64 4.83 3.13 3.11 

Amount 4.23 4.17 2.85 2.77 

        Source: BPS. Processed from Sakernas August 2011-201 

       Child labourers consist of: 

       - Child labourer aged 10-12 years, regardless of working hours 

       - Child labourer aged  13-14 years old, working hours more than 15 hours per week 

       - Child labourer aged 15-17 years old, working hours more than 40 hours per week 

 

One of the Government of Indonesia's efforts to address child labourer issues launched the "Family Hope 

Program" (FHP). Through this program, until 2015, was successfully remote as many as 80,555 child 

labourers returned to education. In 2016/2017 it is planned to arrange 17,000 child labourers to be returned 

to school. The program of child labour through FHP is in line with the targets proclaimed by the United 

Nations, namely in 2025 for the free world of child labour. While Indonesia itself targets in 2022 Indonesia 

will be free child labour. 

Working is not always bad for the child, if the job is light, safety and health, and child's development 

supported. The regulations on the prohibition of child labour can be seen in Presidential Decree Law 

Number 59 Year 2002 on the work prohibited for children, as well as the Decree of the Minister of 

Manpower and Transmigration No. Kep-235 / MEN / 2003 on types of work that endanger the health, safety 

or morals of children, which in the principle prohibits children to work on certain types of jobs. 

Furthermore, in the Manpower Act of the Republic of Indonesia Number 13 Year 2003 Article 68 stated that 

employers are prohibited from employing children unless the work is part of an educational or training 

curriculum authorized by an authorized official. Article 69 of paragraph (1) is explained that children aged 
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13-15 years are allowed to do light work, as long as it does not interfere with the development and physical, 

mental, and social health. Additionally, in paragraph (2) it is explained that employers who employ children 

in light work as referred to in paragraph (1) directly above must meet the following requirements: 
A. There is a written permission from the parent or guardian; 

B. There is an employment agreement between the employer and the parent or guardian; 

C. The maximum working time is 3 (three) hours per day; 

D. It is conducted during the day and it does not interfere with school time; 

E. There are safety and health guarantees; 

F. It provides the existence of a clear working relationship; and 

G. Children receive incomes in accordance with applicable provisions. 
In spite of the Manpower Act Number 13 Year 2003 on the prohibition of employing children already exists, 

but the facts in the field are still many entrepreneurs who violate the provisions of the Act. Prohibition of 

employing minors as stipulated in the Manpower Act Number 13 Year 2003 mentioned previously has been 

in accordance with the Government of Indonesia's commitment to the world declaration of "The Educational 

For All" (EFA, 1990). Indonesia expressly supports education for all children aged 13-15 years at least 

obtain quality basic education through 9-year compulsory education program (9 years of fair). 

Legal protection of children, in the international, has also been carried out by the International Labor 

Organization (ILO) Convention Number 138 Year 1973 concerning the Minimum Age for Workable 

Children may be found in the provisions of Article 3 in particular paragraphs (1) and (3), the minimum age 

allowed for jobs which endanger the health, safety or morals of children shall be starting on 18 years old, 

and age to do light work that is 16 years old. This convention has been ratified by Indonesia through 

Number 20 Year 1999. In addition, the legal protection of children covers under the International Labour 

Organization (ILO) Convention Number 182 Year 1999 relating to the Prohibition and Immediate Action for 

the Elimination of the Worst Systems of Child Labour (WSCL), which has been ratified by the State of 

Indonesia through Law Number 1 Year 2000, specifically it regulates restrictions and prohibitions to involve 

children in the worst or dangerous jobs. 

The following table presents the WFCL according to ILO convention Number 18210 and the Law of the 

Republic of Indonesia number 1 Year 2000. 
Table 2: 

The Worst Systems of Child Labor (WSCL) 

Prohibited for All Children Under 18 years Old 

WSCL required in ILO Convention 

Number 182 

Unsafe work under Indonesian Law 

(Law Number 1 Year 2000)) 

a) “All of slavery or practice such as 

slavery, such as children trafficking 

of, (in boundaries of bondage and 

slavery) and compulsory labour in 

cluding forced or compulsory re 

cruitment of children for use in ar 

med conflict; 

b) Using, procuring or offering of chil 

dren for prostitution, for pornogra 

phic products or for pornographic 

performances;  

c) Using, procuring or bidding of chil 

dren for illegal activities, especially 

for the production and trade of 

illicit drugs as defined in the rele 

vant international treaties;  

d) The work of nature or environment 

of the workplace is done, to the ex 

tent possible to endanger the health, 

  Children working in prostitution 

 Children working in mines 

 Children who work as pearl divers 

 Children working in construction 

 Children working in fishing vessels  

 Children who work as scavengers 

 Children involved in production and 

activities involving explosives 

 Children working on the streets 

 Children in domestic work that 

work in home-based industries 

 Children working in plantations 

 Children who work in logging, 

processing and transporting timber 

 Children working in industry and 

any kind of activity or activities that 

involve dangerous che micals 

 



 

Bambang Soepeno, IJSRM Volume 05 Issue 09 September 2017 [www.ijsrm.in] Page 7132 

safety or morals of children. 

e) Other unsafe work is detailed in 

Indonesian law. 

 
Source: ILO Convention Number 182 on the Worst Systems of Child Labour was adopted in 1999 and RI Law Number 1 Year 

2000 (adopted from Self-Study Guide for Teachers and Education Tutors of Equality "Embracing Child Labour in Education" 

Agustina Hendriati (2011) 

Furthermore, based on the Regulation of the Minister of Education and Culture Number 16 Year 2016 on the 

amendment to the Minister of Education and Culture, Number 80 Year 2015 on technical guidelines for the 

use and accountability of School Operational Assistance, specifically emphasized that the Indonesian 

government: (1) ). Allocate levies for all students of Elementary School / Outstanding Elementary School in 

the country and Junior High School/ Outstanding Junior High School / an Elementary and Junior High 

School of the country against school operating costs; (2). Freeing the levy of all underprivileged learners are 

from all charges in any form, whether in public or private schools; (3). Alleviate the burden of school 

operating costs for students in private schools. Policies on the exemption of tuition fees (free schools) for 

underprivileged families, and regulations on the prohibition of child labour have not been effectively 

implemented, therefore the phenomenon of child labour remains in the community. 

 

1.2. Research Problems 

Based on the previous description, the problems to be answered through this research, is; (1) What is the 

reason parents do not ask their children to school, even though they are not burdened with the cost of 

education; (2) What is the reason of the child involve into the industry; and (3) What is the basic 

consideration of employers employing children, despite being prohibited by the Manpower Act Number 13 

Year 2003 and the Law of the Republic of Indonesia number 1 Year 2000. 

 

1.3. Objectives and Significant of the Research 

The objectives of this research are: (1). to describe the reasons parents do not ask their children to 

educational institutions, even if they are not burdened with the cost of education; (2). to describe the reasons 

of the child involve into the industry; and (3). To describe the basis for consideration of employers in 

employing child labours, even though it is conflicting to the Manpower Act Number 13 Year 2003 and the 

Law of the Republic of Indonesia number 1 Year 2000. 

 

2. Literature Review  

Child labour is a term that is often debatable, although both are used to replace the term child labour. The 

definition of Child Labour under ILO Convention Number 138 is a child who works on all kinds of work 

that is physical, mentally, intellectually and morally harmful or disturbing. Children aged 12-14 are 

considered to be child labourers unless they perform light duties (ILO, 2002). Manpower Act Number 13 

Year 2003 Article 68 stated that child labour is any person under the age of 18 years. While articles 69, 70 

and 71 explaining the authorizations for 13-15-year-olds are allowed to do light work as long as they do not 

interfere with physical, mental, and social development and health. Whereas for a child aged 15-18 years old 

can be employed but should not be exploited to work on the worst forms of risks to the health, safety and 

morale of the child. (Article 2 Verse 3 Kepmenakertrans Number Kep-235 / Men / 2003 and ILO 

Convention Number 138 and ILO Convention Number 182). 

Social facts about child labour cannot be separated from the social system where the child is located. In the 

theory of structural functionalism (Parson, 1951; Merton, 1974; Soepeno, 1999; Holmwood, 2005;) it was 

explained that society is a social system composed of interrelated parts or elements, unified in order and 

balance. Changes that occur in one part can cause changes to other parts. Furthermore, Merton (1974: 83) 

and Soepeno (1999: 57) elucidated that the basic assumption is that every structure in the social system is 

functional to the other, also dis-function for other structures when the structure has negative consequences. 

Certain consequences, both functional and dysfunctional have a particular purpose and are recognized by the 

system element so that it is manifest (manifest function). Other unrecognized elements are latent or have 

latency function (George Ritzer, 2010: 21; Soepeno, 1999: 79). 
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The concept of function, in this case, is understood as a result of changes in structure and/or social 

institutions that can be observed toward adaptation and adjustment of social systems. While the concept of 

dysfunction, as well as the social structures and institutions that contribute to the preservation of social facts, 

these social structures and institutions can also give negative effects to the social system. The advocates of 

this theory argued that the object of sociological analysis based on the social fact paradigm is social roles, 

institutional patterns (social order), social processes, group organization, and social control (Merton 1975: 

25; Ritzer 1988: 97). 

The social facts around child labour based on the theory of structural functionalism perspective can be 

explained that the social fact of child labour is an established social reality (institutionalized) relating to the 

existence of social structures and institutions around it. The transformation of the function of a family 

institution as an institution of child care into an economic institution has an impact on the emergence of 

child labour. In this case, the child is an element of social structure that acts as the breadwinner of the family 

to sustain the economic needs of the family. Therefore functional child labour is for the family. For 

entrepreneurs, the existence of child labour is also functional, with the employment of underage children 

entrepreneurs benefit since the incomes paid are cheap. In place of for the child, working is functional to 

meet the basic needs (pocket money, clothes and entertainment purchases), it is also dysfunctional since the 

child will lose the time to learn, play, and interact with family members. Especially, if a child is exploited in 

his work, it can have an impact on his physical and mental health. The positive and negative impacts 

associated with child labourers have a particular purpose and are recognized in the social system, which is 

the function of the manifest. While the positive and negative effects that are not accepted by the social 

system (the existence of child labourers) are called latency functions. 

Clark, J and Modgil (1998); Craib (1992), and Gingrich (1999) described in detail the features of the 

manifest function, to be precise (1). The function of the manifest is clearly visible, public, ideological, real, 

natural, having the intent of common sense: (2). The manifest function is an explanation of actors in 

structures that are useful for assessing or clarifying social facts, groups and events, (3). The manifest 

function is also understood by something desired from an action or social order. While the latency function 

is undesirable or hidden from an action or social order. 

One of the factors causing children to work in the world is poverty. According to Gan's explanation (in 

Rizzer 1992: 29); Hafidz (1982); Lenski (1966), and Nandi (2006), he elucidated that the existence of child 

labour is a social reality due to the socio-economic structure of a community. Child labour is a community 

group that is indeed conditioned by a small group of communities that have certain interests. Moreover, it is 

also possible that there are other reasons why "child labourers" is "giving up" to existing structural 

conditions, and the culture of employing minors in various sectors of employment in the community is 

preserved, despite various regulations (laws and government regulations) prohibited it (Indrawati, 2011; 

Purnomo, 2011; Philipus, 1987, and Astriani, 2016). This latency function can be expressed only by deeply 

understanding the concept of latency function, that is, a "behind" the reality of the child labourers life 

(Soepeno, 1999, Parson, 1951, Parson and Shils, 1976). 

In conducting a social analysis of child labourers using structural functionalism theories that need to be 

observed are as follows: (a). Different social types are both whole and part; (B). Various types are due to 

these patterns for empirically determined empirical requirements, and (c). It is the process by which a 

pattern arises and has consequences for the element system as well as the whole. By describing the shape of 

the analysis will be met the requirements of functional analysis (Merton, 1974 in Soepeno 1999: 83). 

The use of the theory of structural functionalism as an explanation tool of social reality as described 

aforementioned by Merton (1974) and Elster (1990) that should be directed to the full mutual consequences 

of the parts of the system as a whole, when the parts and all of them have the necessary conditions system 

resilience. The conditions must be established empirically. This is since only through a clear understanding 

of actual requirements or concrete systems, the need for social structure can be defined as a useful criterion 

for discovering the consequences, or functions of social elements. Furthermore, if the analysis of the 

consequences of the elements is a characteristic of functional analysis, then the details of causal processes 

generated in one particular element have consequences for both the other and the system as a whole. 

The social facts of child labour in this study, what is meant by elements of the social system is the socio-

economic family, the availability of employment in the community, the values and cultural norms of society, 

as well as an educational institution. All of them have functional and dysfunctional characteristics of the 
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existence of child labourers. Analysis of the relationship between elements of the social system is done to 

describe the causal relationship to obtain a picture of: (1). The reason parents do not ask their children to 

educational institutions, even though they are not burdened with the cost of education; (2). The reason 

children involve into the industries; And (3). Description of the basic consideration of employers accepting 

and employing minors albeit contrary to the Employment Act Number 13 Year 2003 and the Law of the 

Republic of Indonesia number 1 Year 2000. 

Factors caused children to work does not happen by it, but it was caused by several factors. Factors cause 

that there is originating within the child and because of the influence of the environment bordering to the 

child. Broadly speaking factors causing children to work in the industries can be categorized into two 

groups, namely the driving factors and pull factors (/http://id. Wikipedia .org/wiki/Pekerja Anak). 

The driving factor is a factor that comes from within the child that encourages the child to perform activities 

such as the choice of plunging into the industries. Basic considerations of children choose to plunge into the 

industries, according to the theory of action Max Weber (1958); Ritzer and Douglas (in Soepeno, 2016), 

categorized in 4 (four) alternatives; (1). The act of instrumental rationality, that is the action which is done 

by rational thinking and by doing something effort so that it can reach the expected goal; (2). The act of 

value rationality is the action which is carried out by rational thinking and by harmonizing in various values; 

(3). Traditional action, ie action, is done spontaneously in the sense without going through further thinking. 

Since the action is done a long ago or hereditary without rational thinking; and (4). Effective action, ie 

actions that are done because of emotional impulse, of course this action is done without going through 

rational thinking. 

While the pull factor is a factor that comes from outside the child self, among others, is the requirement to 

become a worker is not too difficult, it is not required special skills in work, and the incomes earned can 

meet the needs although the amount is not great (Rokhani, 2005; Suhendi and Wahyu, 2001; Sukesi, 1992; 

Sumitro, 1993). Then, these factors become the reason for the industries and employers to accept children as 

workers. In addition, it is to low-cost earnings, child labour tends to be less demanding, and more obedient 

or obedient to instructions provided by adults. 

Factors that cause the child to choose to work in the industries include poverty, social culture, education, 

urbanization, changes in production processes, and weak supervision on the implementation of labour 

regulations (Mawardi, 2015; Danita, 2011; Edy, 1985, and Efendi, 2004). The poverty of the family affects 

the productivity of work to be low, less nutrition, health care less, so this resulted from reduced work 

capacity, fatigue, susceptibility to accidents and illness. Low parental income, causing the child was forced 

to track the footsteps of his parents to work even the children are without having the skills. Poverty 

experienced by the family resulted in the child becoming a "victim" of family exploitation. The condition of 

the shortcomings and economic pressures facing the family is often the main cause of the child being forced 

to work (Damartoto, 2008; Dharmawan, 2007, and Hafid, 2004). 

Socio-cultural factors associated with the phenomenon of child labour is inseparable from the reality that 

exists in society, which culturally views the child as a potential family that is obliged to serve the parents. 

Working children are considered as dutiful children and can lift the dignity of parents. Such kind of a 

culture, the real position child has the rights and must be protected to be neglected. (Debi, 2014; Danita, 

2011; Nindita, 2012 and Ulum; 2013). 

Education as a factor causing children to come into the industries begins with low parental education, the 

limitations of economics and tradition, so many parents take shortcuts for their children to quit school and 

better work on the grounds. The parent's reasons were (a). Women do not need the high school, (b). The cost 

of education is expensive, (c). High schools eventually become unemployed. Low levels of education and 

economic disempowerment that caused parents tend to be reactionary about their child's future so they did 

not think of the benefits of higher schools for improving the well-being of children in the future. the 

situation that encourages children to come into the workforce (Iqbal, 2004; Hariadi, 1987; And Danita, 

2011). 

Urbanization is the cause of the phenomenon of child labourers, because of child labour, generally, comes 

from rural areas. Since the origin (rural) area is deemed to be unable to provide guarantees for economic 

improvements. Thus,  many people who seek their fate to big cities in the hope of earning a higher income, 

with the exception of the economically shackled parents, invite their children to be employed in the service 

sector are in urban areas (Arfida, 2003; Astiti, 1986; and Dwiyanti, 2005). 
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The development era demands on the sophistication of technology to make some companies in the 

production process using advanced technological tools. Hence, a lot of jobs that should be done by experts 

to be completed faster with only a very short amount of time done by a machine, the only remaining work is 

rough and odd jobs that turn out many children are taken to be employed. With low earnings and protection 

guarantees jobs are minimal since it is still considered a child who does not know anything and is required to 

always follow the rules made by the company in their workplace (Danita, 2011; Wiryanti, 2004, and 

Hariyadi, 1987). 

The weakness of the supervisors on the implementation of the child protection law in Indonesia has resulted 

in the rehabilitation of children to grow and develop properly, spiritually, physically and socially less well-

treated (Pilipus, 1987, and Sulastri, 2004). Allowing children to become labourer is a violation of the child 

rights, especially the development right. Child labor spends some of its time on the job, which causes them 

no longer have the opportunity to obtain education, engage in activities related to art and culture, lost free 

time allowing them to socialize with peers, and tend to be in dangerous situations for its survival (Gray, 

2000; Susanti, 2003). 

According to Law Number 23 Year 2002 about child protection, it is clear that the child has 4 basic rights 

which include: survival rights, development rights, protection rights and the rights to participate in the 

various interests of his life. The right to grow-up is the right of the child to obtain the education, 

information, leisure, art and cultural activities, freedom of thought, belief and religion, and the right of the 

child to special care, treatment and protection. 

The results of Nety's (2011) and Susanti (2003) studied relating to the factors of attraction for child labourer. 

They concluded that the application of discretion clauses in various labour laws often resulted in different 

interpretations and even provided a legal loophole in the exploitation of child labour. It is found in the Labor 

Law, namely Law Number 13 Year 2013, and Labor Law Number 25 Year 1997. The socio-economic 

situation of the majority of people is on the poverty leading to the occurrence of enculturation "child 

labourers to help the family" which is very influential on the children growth and development in a healthy. 

Suharto. K (2005) and Usman (2002) in his research concluded that 65.5 percent of child labour is the 

unpaid family worker. This fact actually confirmed two things. First, most child labour is a "victim" of 

family exploitation. Second, the government's success in reducing the number of child labourers or stopping 

the exploitation of children is largely determined by the awareness and participation of the family head. On 

condition that they are confined in the wrong sight that the child is a factor of labour production, so the 

exploitation of children will continue. Undeniably, the conditions of deprivation and economic pressures 

facing the family are often the main cause of the child being forced to work. Thus the nature of child labour 

is basically inseparable from family economic reasons, lack of regulatory application (Law), and not 

functioning optimally value and norm as a social control system in society. 

 

3. Research Method 

 This research was executed in Jember regency using qualitative exploratory design. The design was 

selected since the researchers has not obtained preliminary data on how much (population) the number of 

child labourers in Jember regency, and in which sector the underage child work. Data collection techniques 

obtained by in-depth interviews and observations, while the data collection procedure was snowball 

sampling. The collection procedure began on interviewing one child labourer (as the first respondent met), 

then the interview was continued to the next child labourer according to the first respondent's instructions. 

After the interview with the respondent was completed, the researchers continued the interview to the 

parents and the employer who worked on the child, and so on until getting saturated data. 

   Data analysis technique was descriptive analysis (Moleong, 1994, Sutopo, 1988), while the 

distribution of data related to child job types and sectors were analyzed by using the simple statistic that was 

the percentage (%). The first step on descriptive analysis data process started with reduction, namely the 

selection process focusing, simplification, and abstraction of data that exist in the field note. This process 

took place throughout the course of the research and during data collection. Data reduction is part of the 

analysis to reinforce, shorten, focus and discard unnecessary things, so that final conclusion can be obtained. 

The second step was display data, namely presentation of good data and systematically in the form of 

matrices images, tables, etc. so that the final conclusion of research can be obtained. The third step was the 

taking out of conclusions, which from the beginning of data collection, researchers had to understand about 
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the data obtained, and then the data was verified to get good results. Third step analysis of the data activities 

were interactive with the process of data retrieval as a cycle process and it's interrelated both before, at the 

time, and after the implementation of data collection moving from data reduction activities, show data, and 

drawing conclusions. observation results were done by testing credibility, ability transfer, dependability, and 

confirmability (Lincoln and Guba, 1985; and Moleong, 1988). 

 

4. Findings And Discussion  

4.1. Overview of the Condition of Child Labour in Jember 

To obtain an overview of child labour in Jember regency, the following are presented on the actual 

conditions of child labourers in 3 (three) sub-districts, namely: (1). Sumbersari; (2). Kaliwates, and (3). 

Patrang. The selection of location in 3 (three) districts was based on the consideration that, in the region, 

there is an almost equal spread of labourers. Equitable distribution of child labourers in these three regions is 

due to each region having the same potential for child labour with various reasons and considerations. 

Based on data collecting by snowball sampling technique conducted in Sumbersari, there were 12 children 

under 15 years old, in Kaliwates was 10 children, and Patrang was 8 children. The distribution of child 

labourers in 3 (three) districts is presented in the following table. 

Table 3. Number of Respondents Based on Research Location 

No. Research Location Total Percentage 

1 Sumbersari 9 children 33% 

2 Kaliwates 10 children 37% 

3 Patrang 8 children 30% 

 Total 27 children 100% 

         Source: Primary data processed on 2016 

The previous data show that the number of respondents who sampled the research taken with snowball 

sampling technique as much as 30 respondents. The distribution of child labour was almost equally 

distributed in 3 (three) sub districts in Jember, it was because each sub district had the same potential to 

attract children to work. 15 children or 56% of children were between 10-12 years old, 9 years of child 

labour age was 2 (two) children or 7%, labourers aged 13-14 years were 6 children or 22%, and 15 years old 

was 4 children or 15%. The data can be seen in the following table. 

Table 4. Data on Child Labour by Age Group 

No Age Number of Child Labourers Percentage 

1 9 year old 2 children 7% 

2 10-12 year old 15 children 56% 

3 13-14 year old 6 children 22% 

4 15 year old 4 children 15% 

 Total 27 children 100% 

Source: Primary data processed on 2016 

 The data showed that some of the working children in the agricultural sector were 52% or 14 

children, 22% were in the industrial sector, or 6 children and 26% or 7 children were in the service sector. 
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The agricultural sector is mostly located in Sumbersari and Patrang, while the industrial and service sectors 

were located in Kaliwates. 

Table 5. Data of Child Job Types in Jember District 

No Job Types Number of Child Labourers Percentage 

1 Agriculture 14 children 52% 

2 Industry 6 children 22% 

3 Service and Industry 7 children 26% 

 Jumlah 27 children 100% 

Source: Primary data processed on 2016 

Employment in the agricultural sector, in this case, was paddies, polo wijo (corn, beans and soybeans), and 

tobacco. The type of job was in accordance with the existing cropping pattern in Jember, namely; 3-4 

months for paddies, 3-4 months later for corn, beans and soybeans, and next 6 months for tobacco. Hence, in 

one year child can work continuously in the agriculture sector. The types of jobs in the industrial sector, in 

this case, were home industry such as cassava tile production, cassava chips, and suwar-suwir (Jember 

special food). While the service sector that was involved in child labour was shopkeepers, selling meatballs, 

car park attendants, and security. 

 Dealing with the educational background of child labourers, the information was obtained those child 

labourers who did not finish or drop out primary school as many as 12 children or 44%. The children 

finished primary school that did not go to junior high school as many as 5 children or 19%, a dropout of 

junior high school as many as 6 children or 22%. Moreover, dropout of senior high school level as many as 

4 children or 15%. Data on the educational background of the labourers can be tabulated, as follows.  

Table 6. Data on Child Labourers by Education Level 

No Child Labor Education Total  Percentage 

1 Dropout of Elementary School 2 children 7% 

2 Stop on Elementary Level 15 children 56% 

3 Dropout of Junior High School 6 children 22% 

4 Stop on Junior High Level 4 children 15% 

 Total 27 children 100% 

        Source: Primary data processed on 2016 

 Based on the data previously, 23 child labourers or 85% should still be at the level of basic education. This 

factual condition is actually not in accordance with the principles of legal protection of children, whether 

regulated in the Manpower Act Number 13 Year 2003, Law Number 23 Year 2002 on the Protection of 

Children, the principles of child protection under the International Labor Organization (ILO). In addition, 

the Convention on the Rights of the Child, and Permendikbud Number 16 Year 2016 on BOS funds were to 

support the 9-year fair program.  

 

4.2. The Parents Reasons Do Not Educate Children 

 Data on the economic condition of the child labourers families showed that from 27 respondents all came 

from underprivileged families. The incomes of per capita of child labourer families was still below the 

Minimum Regional Income (MRI). For East Java Province MRI in 2016 based on Regulation of the 
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Minister of Manpower and Transmigration Number 7 Year 2013 amounting to Rp 1,273,490.  The field data 

on per capita income of parents as an overview of the socio-economic conditions of working children's 

families are presented in the following table.  

Table. 7. Per-capita Family Income (Parents) Child Labor 

No Family Income Respondent Total Percentage 

1 Rp. 500.000-750.000 12 children 44% 

2 Rp. 751.000- 1.001.000 8 children 30% 

3 Rp. 1.002.000-1.273.490 7 children 26% 

Total 27 children 100% 

         Source: Primary data processed on 2016 

The low family income, as set in the previous table, makes parents unable to allocate fees for the education 

of their children. Through interviews with most of the parents of child labourers, they realized that education 

is very important for the future sustainability of their children, and they understood that the government has 

provided educational assistance through BOS funds. However, in schools practice still charge fees parents, 

especially for various reasons. Eventually, their children had to stop school, then the children work to earn 

additional income because of cost factors. Only a small percentage of parents of 19% or 5 people think that 

education is important. While 81% or 22 parents think that education is unimportant, they prefer to keep 

their family alive by sending their children to work to earn a living. From the ILO's data, it showed that on 

average, working children contribute about 20% -25% of family income. Some even, they sustain 75% more 

parent's income (Demartoto, 2008). Rizqa Fithriani (2011) conducted a research and she concluded that the 

provision of education incentives from the government, such emphasizing on education costs has not been 

effective in reducing the number of child labourers. 

An additional factor that is the parents' reason do not ask their children to school, to be precise choosing to 

hire their children is the cultural value factor of the community as the dependent home of the parents 

(family) in the elderly. The another reason is that the child had certain economic value for the family to help 

the family economy, and parents' ignorance about The Children's Convention & the Law on Children. 

Although, in this convention declared the rights of children such as survival right, development right, 

protection right, and rights to participate in various her life interests as well as the law on children. 

Moreover, article 88 stated that "Every person who exploits children in the economic and sexual form of a 

child with the intent to benefit himself or others shall be punished with imprisonment for a maximum of 10 

years or a fine of Rp. 200.000.000,00. Parents admit that they do not know the rules and conventions. 

 The research result by Fifik Wiryani (2004) concluded that the violations committed by employers or 

employers are as tolerated by the parties related to the legal protection of child labour, such as law 

enforcement officers. In addition, the officials’ government is generally allowing violations of labour law 

norms in order to guarantee legal protection of child labourers. 

Table. 8. The Parents’ Reason Do Not Educate Their Children 

No The Parents’ Reason Do Not Educate 

Their Children 

Total of the Parents Percentage 

1 The high cost of education 20 children 74% 

 

2 Cultural factors (Children's family econo 

mic support, and have economic value 

for the family) 

26 children 96% 

3 Less aware of any Law / Convention on 

the rights of the child. 

27 children 100% 
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The factor of most parents' reasons does not educate their children to the school that is the structural poverty 

of the family. Structural poverty is the poverty that arises because of the inability of the system and social 

structure in providing opportunities that enable the poor to work. The social structure is not able to connect 

the community with the available resources, provided by nature, and the government as well as the 

surrounding community (Rahmatullah, 2010; Waskito, 2010). 

 This poverty is functional to the social system and can keep the structural social order at the 

necessary balance point. It is said to be functional since the poor are needed to "do" jobs that some people 

can not do, ie the jobs that child labourers do. In order to maintain the status quo in the perspective of 

structural functionalism, it is required that the presence of social coatings be explicitly able to separate and 

classify status and position, and the role of a person in accordance with the social classes in society. 

 The families poverty of child labourers in this study also explains that the dysfunction of the family 

as one of the closest institutions of children having a significant influence in their development as human 

beings. In the family, there are certain functions and values adopted, which are part of the social 

construction applicable in a particular region or community (www.landasanteori.com). As a closest 

institution for children, families have several functions, namely: function as a home for basic physical needs 

(eg food, drink, nutrition, clothing), fulfillment of psychological needs (affection, compassion, attention), 

fulfillment psychological needs (affection, affection, attention), home of rest, and home of recognition and 

planting of certain values. 

  Based on the discussion, it can be concluded that the purpose of the family asks their children to 

work is to earn a living. The family do not educate their children to school even though the government has 

borne the cost of education through BOS funds, and the dysfunction of the family as an institution that can 

not meet the psychological and biological needs for children. The structural functionalism of the empirical 

fact is called a manifest function. While the latency function of the facts is the existence of a patterned and 

maintained cultural values that justify the phenomenon of dysfunction of families for their children in 

society. On the other hand, the families who employ minors are justified by the existing cultural values 

system and maintained in the social system. 

  The findings in this study are in line with Nandi's results (2006 which concluded that poor families 

are forced to mobilize family resources to collectively meet the needs of life. Such conditions encourage 

underage children to be forced to work. Social facts related to the parents' reasons for their children 

education are similar to Nandi (2006) who concluded that working children are not to meet their own needs, 

but rather to help meet the economic needs of the family.  

 

4.3. Reasons Children Involve in Industries 

The interviews results conducted on respondents in 3 (three) sub-districts that obtained data on the children 

reasons involved in industries are as follows: (1). An act is for devotion to parents; (2). It meets the basic 

needs fulfilment (pocket money, clothes and entertainment related needs) since parents can not fulfil it; (3). 

The social children activities with other child labour friends, due to the house that is less harmonious 

(broken home); (4). The existences of job opportunities do not require certain skill requirements (skills), (5). 

It is less attractive schools; (6). The cultural factor is the view of some people who value the working 

children more than the unemployed; (7). The availability of local resources can be employed for children; 

(8). The pattern is an easy recruitment. 
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Table 9. Reasons for Working Children 

No Children Reasons Total 

Participants 

Percentage 

1 An act is for devotion to parents 27 children 100% 

2 It meets the basic needs fulfilment (pocket 

money, clothes and entertainment related 

needs) 

10 children 37% 

3 The social children activities with other child 

labour friends, due to house that is less 

harmonious (broken home) 

7 children 26% 

4 The existences of job opportunities do not 

require certain skill requirements (skills) 

20 children 74% 

5 It is less attractive schools 27 children 
100% 

 

6 It is the cultural factor 27 children 100% 

7 The availability of local resources can be 

employed for children 

15 children 56% 

8 The pattern is an easy recruitment 27 children 100% 

Source: Primary data processed on 2016 

 Based on the data in table 9, 27 child labourers (100%) stated that the reason for entering the workforce 

since it is an act of devotion to parents. They are not interested in attending school, due to cultural factors 

(ie, social perspective is respectful for working children than unemployed), and it is the easy recruitment 

pattern. Furthermore, 74% or 20 children involved in the industries because they are not required to have the 

skills or expertise as requirement 15 children or 56% of the reasons children work because of available local 

sources that can be employed. While 26% or 7 children the reason involved in the industries due to family 

conditions that are less harmonious (broken home). 

 According to Grotberg (2000) about the child decides to involve the workforce, it shows that child 

labour has 3 (three) resilience factors, namely: (1). external power (I Have), personal power (I Am), and 

interpersonal skills (I Can). Having external support (I Have), ie the support of family (parents) to work, are 

able to survive despite having to work with all the risks they may face, able to develop existing resilience 

resources that have a relationship based on trust, has structure and rules at home, has an independent drive, 

has role models, obtains health services, education, security and welfare. 

It is able to develop personal power (I am), which is loved and liked by others (family members, employers 

and co-workers), can love and empathize with others, be proud of themselves, independent and responsible, 

and have hope, as well as trust in a better future. While the ability of interpersonal (I can), namely the ability 

of child labourers to manage various stimulation, measure self-temperament and also others, is also able to 

express or communicate his feelings to the family and also others. Elfrianto (2007) on his research 

concluded that children feel besides getting money every week, through working playmates. There are 

useful activities that can help parents, and get work experience. 

 

4.4. Employers' Considerations on Employing Children Aged 13-15 

Based on the interviews results with the employers in the agriculture, industry, services and trade sectors 

where the children are employed, the information on employers' reasons for employing children aged 13-15 
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years is as follows: (1). Low-cost earnings, (2). Easy to set (passive); (3). No contract of employment; (4). 

No complaints (protests) from parents on the exploitation of children. 

Table 10. Employers' Consideration of Employing Children 

No Employers' Consideration Total of 

Respondents 

Percentage 

1 Low-cost earnings 27 children 100% 

2 Easy to set (passive) 10 children 37% 

3 No contract of employment 7 children 26% 

4 No complaints (protests) from parents on the 

exploitation of children 

20 children 74% 

Source: Primary data processed on 2016 

 Based on the results of data obtained through observation and interviews, it proves that in the 

practice of working relationship between employers and child workers found some form of the deviation of 

work requirements as determined in Article 69 paragraph (2) of the Manpower Law. The violation of the 

required use of child labourers is not solely due to the mistakes of employers who employ children. 

However the child labourers or their parents who do not want the fulfilment of the requirements as stipulated 

in the provisions of Article 69 paragraph (2) of the Act Employment as described below. 

  First, the employer does not have written permission from the parent/guardian, in which the terms of 

working hours, payment, and overtime pay. In addition, the employer does not undertake activities that 

interfere with the child's physical, mental or social development. 

  Second, the employer does not make a work agreement. Based on information from entrepreneurs in 

3 (three) sub-districts engaged in home industry or small industries, they basically stated that there is no 

written agreement made between employers and their parents/guardians working. The contents of the work 

agreement are; a number of earnings received, what they should do and what time they should work. The 

notification is only set on the bulletin board. While under applicable terms, each prospective worker or 

worker must obtain clear, in writing information that is understandable in relation to the conditions of 

employment, the earnings to be received, before the worker begins to work. Moreover, the earnings that they 

will receive on each time when they receive payment. 

 Third, the prohibition of long working hours is also breached. The facts indicate the average working hours 

of children is 8 (eight) hours a day. It is starting at 08.00 until 15:00. There are even depending on the job, 

such as hawkers drinks and snacks, the tendency of working hours until the afternoon (at 17.00 ) because the 

producer sells.  

Fourth, workplace conditions are less conducive and at risk of disrupting the health of child labourers, 

especially those working in industrial sectors, such as health risks from airless rooms and industrial smoke. 

Psychological disorders such as verbal abuse, harsh words, and social life disorders such as relationships 

with peers, the frequency of meeting with neighbours or the family are reduced or limited, especially if the 

workplace mix with adults. The mixing of a child's workplace with an adult workplace should not be done, 

as this is contrary to Article 72 of the Manpower Law. The Law provides that in the case of a child 

employed as an adult worker, the child's workplace must be separated from the workplace of the adult 

worker.  

Fifth, earnings are not in accordance with applicable provisions. Earnings paid to child labour are still below 

the Minimum Area Income (MAI), which MAI for Jember regency in 2016 is Rp 1,273,490. While the 

average earnings received by child labourers in accordance with their work field can be seen in the 

following table. 
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Table 10. Average Income of Child Labor in Jember Regency 

No Types of 

Jobs 

Average Income Number of 

Labourers 

1 Agriculture Rp. 500.000 - Rp. 650.000; 14 children 

2 Industry Rp. 500.000 – Rp. 700.000 6 children 

3 Service and 

Commerce 

Rp. 400.000 – Rp. 500.000; 7 children 

    Source: Primary data processed on 2016 

Incomes earned by child labourers in the previous table may be reduced due to violations by child labourers. 

For example, they are not coming to work (unless the reason for illness and evidence from a doctor),  they 

remove or destroy the equipment, and they do for other disciplinary offences. 

 

5. Conclusion  

Based on the research results, it can be concluded that the existence of child labour is still functional for 

families, employers, and child labour itself. However,  it is dysfunctional for the regulation in carrying out 

its control function on child labour issues. The consequences that arise from the still functioning of child 

labour in the social system, and dysfunctional regulation in performing the function of control over the 

problems of child labour cause the phenomenon of child labour is difficult to be eliminated in the social 

system. This fact shows that the existence of child labour has a manifest function for society (social system). 

While the ineffectiveness of the application of regulation as an instrument (tool) supervising the problem of 

child labour, and the rejected regulation by the social system is called the latency function. 

 

References 

1. Arfida, Asra 2003; Ekonomi Sumber Daya Manusia. Jakarta: Penerbit Ghalia Indonesia. 

2. Archer, Clive, 2001. International Organizations. USA:Routledge Pravinska,  

3. Astiti, T, 1986. Perubahan Ekonomi Rumahtangga dan Status Sosial Wanita dalam Masyarakat Bali 

yang Patrilineal. Program Studi Sosiologi Pedesaan, Program Pascasarjana IPB. 

4. Akarro, Rocky R.J. and Nathan Anthon Mtweve; 2011. Poverty and Its Association with Child Labor 

in Njombe District in Tanzania: The Case of Igima Ward. Maxwell Scientific Organization. 

5. Barkat, Abul dkk. 2009. Child Poverty and Disparities in Bangladesh. UNICEF: Dhaka. 

6. Bessel, Sharon. 2009. Indonesian Children’s Views and Experience of Work and Poverty. Cambridge 

University Press: Cambridge. 

7. Brown, Gordon. 2011. Child Labor & Educational Disadvantage  Breaking the Link, Building 

Opportunity. The Office of the UN Special Envoy for Global Education:London. 

8. Barnard, A., and Good, A. 1984. Research Practices in the Study of Kinship. London: Academic 

Press. 

9. Badan Pusat Statistik. 2009. Keadaan Angkatan Kerja di Indonesia. Jakarta: PT Citra Mawana 

Patamaro.   

10. Bachtiar, Nasril; 2004; Ekonomi Ketenaga Kerjaan, Andalas University Press, Padang.  

11. Bebbington, A. J. and Batterbury, S.P.J. 2001. Transnational Livelihoods and Landscapes: Political 

Ecologies of Globalization. Ecumene, Vol 8/No. 4. pp. 369-380 

12. Chambers, R and Conway, G. R. 1991. Sustainable Rural Livelihoods: Practical Concepts For the 

21st Century. IDS Discussion Paper No. 296. IDS. Sussex. 

13. Coleman, J. C. 1994. Foundations of Social Theory. Harvard University Press. Cambridge and 

London. 

14. Coster,L, 1977. Masters of Sociological Thought: Ideas in Historical and Social Context, 2nd Ed., 

Fort Worth: Harcourt Brace Jovanovich, Inc., pp. 140–143. 



 

Bambang Soepeno, IJSRM Volume 05 Issue 09 September 2017 [www.ijsrm.in] Page 7143 

15. Cuff, E. & Payne, G.,(eds), 1984. Perspectives in Sociology, Allen & Unwin, London Child Labour 

in The Fashion Supply Chain. Diakses pada 16 Juli 016 dari: https://labs. theguardian.com/unicef-

childlabour/Radio Aus tralia.  

16. Debi, 2014. Hambatan United Nation of Children Fund (UNICEF) Dalam Penanggulangan Per 

masalahan Pekerja Anak Seks Komersial di India Tahun 2009- 2012. Diakses ada 13 Juli 2016 dari: 

chromeexten sion://oemmndcbldboiebfnladdacbdfm  

17. Davis, K, 1959. "The Myth of Functional Analysis as a Special Method in Sociology and 

Anthropology", American Sociological Review, 24(6), 757-772. 

18. Dwiyanti, Hanandini,2005.  "Tindak Kekerasan Di Lingkungan Pekerja Anak Sektor Informal Kota 

Padang", Jurnal Sosiologi SIGAI, Vol. 6 No. 9, Februari 2005, Padang: Univertas Andalan, hlm 94-

95. 

19. Danita, 2011. Eksploitasi Pekerja Anak di India. Diakses pada 20 Januari 2015 dari: http:// 

www.academia.edu/3768268/Eksploitasi Pekerja Anak di India.pd Zenia. 

20. Davis, Shelley.1997. Child Labor in Agriculture. ERIC Clearinghouse for Social Studies/Social 

Science Education Bloomington IN. 

21. De Haan, L. J. 2000. Globalization, Localization, and Sustainable Liveli hood.Sociologia Ruralis, 

Vol. 40/No.3, pp. 339-365 

22. Dharmawan A. Hadi, 2007. Sistem Penghidupan dan Nafkah Pedesaan: Pandangan Sosiologi Nafkah 

(Livelihood Sociology) Mazhab Barat dan Mazhab Bogor Sodality: Jurnal Transdisiplin Sosiologi, 

Komunikasi, dan Ekologi Manusia | Agustus 2007, p 169-192 

23. Demartoto, Argo, 2008, Karakteristik Sosial Ekonomi dan Faktor-faktor Penyebab Anak Bekerja di 

Sektor Informal di Kota Surakarta. Fakultas Ilmu Sosial dan Ilmu Politik Universitas Sebelas Maret 

Surakarta 

24. Eddy, B. T. 1985. Pola Penguasaan Lahan dan Penyerapan Tenaga Kerja: Kasus Desa Padijaya, Kec. 

Tayu, Kab. Pati, Jawa Tengah. Program Studi Sosiologi Pedesaan, Program Pascasarjana IPB. 

25. Ellis, F. 2000. Rural Livelihoods and Diversity in Developing Countries. Oxford University Press. 

Oxford. 

26. Ependi, E. P. 2004. Analisis Sumberdaya Nafkah (Livelihood Resources) dan Strategi Nafkah 

(Livelihood Strategies) pada Dua Komunitas. Studi Kasus Komunitas Desa Bantarujeg Kec. 

Bantarujeg Kab. Majalengka dan Komunitas Desa Cisarua, Kec. Nanggung, Kab. Bogor, Jawa Barat. 

27. Elfrianto, "Hak Atas Pendidikan Dan Perlindungan Hukum Pekerja Anak", Jurnal Madani, Vol. 8 

No.2, Juni 2007, Medan: UMSU, hlm. 259 

28. Fukuyama, F. 2001. Social Capital, Civil Society and Development. Third World Quarterly, Vol. 

22/1, pp.7-20.  

29. Fifik Wiryani (2004). , "Perlindungan Hukum Bagi Pekerja Anak", Legality-Jur nal Ilmiah Hukum, 

Vol. 11 No. 2, 2004, Malang: FH UMM, hlm. 288-305. 

30. Gingrich , P., 1999. “Functionalism and Parsons” in Sociology 250 Subject Notes, University of 

Regina, accessed, 24/5/06, uregina.ca 

31. Geertz, C. 1963. Agricultural Involution: The Process of Ecological Change in Indonesia. University 

of California Press. Berkeley and Los Angeles 

32. Hafidz, A. R. 1982. Wanita dan Pekerjaan Produktif dalam Rumahtangga dan Masyarakat yang 

Lebih Luas di Pedesaan: Sebuah studi Kasus di Desa Jenetaesa, Kec. Bantimurung, Kab. Maros 

33. Holmwood, J., (2005). “Functionalism and its Critics” in Harrington, A., (ed) Modern Social 

Theory: an introduction, Oxford University Press, Oxford, pp. 87–109 

34. Holy, L. 1996. Anthropological Perspectives on Kinship. London: Pluto Press. 

35. Hanandini, Dwiyanti , 2005. "Tindak Kekerasan Di Lingkungan Pekerja Anak Sektor Informal Kota 

Padang", Jurnal Sosiologi SIGAI, Vol. 6 No. 9, Februari 2005, Padang: Universitas Andalas, hlm 94-

95. 

36. Hadisuprapto, Paulus. 1996. Masalah Perlindungan Hukum Bagi Anak. Bandung.Citra Aditya Bakti. 

Sebuah Kajian Cepat, 2004.  

37. Hafid. 2004. Hentikan Eksploitasi terhadap Anak-anak .Artikel pada Pikiran-Rakyat Sabtu, 26 Juni 

2004. 

https://labs/
http://www.academia.edu/3768268/Eksploitasi
http://uregina.ca/~gingrich/n2f99.htm


 

Bambang Soepeno, IJSRM Volume 05 Issue 09 September 2017 [www.ijsrm.in] Page 7144 

38. Hariadi, S. S. 1987. Kelembagaan Hubungan Kerja dan Kesempatan Bekerja serta Pendapatan Buruh 

Tani di Pedesaan: Studi Kasus di Kelurahan Donotir to, Kab. Bantul, D.I. Yogyakarta. Program Studi 

Sosiologi Pedesaan, Program Pascasarjana IPB. 

39. Iqbal, M. 2004. Startegi Nafkah Rumahtangga Nelayan. Studi Kasus di Dua Desa Nelayan Tangkap 

Kabupaten Lamongan Jawa Timur). Master Thesis. Program Studi Sosiologi Pedesaan. Sekolah 

Pascasarjana IPB. 

40. ILO. 2012. Good Practise And Lesson Learn. Converging Againts Child Labour: Support India’s 

Model. Diakses pada 21 September 2015 dari: file:///C:/Users/User/Downloads/ Doc 01 India 

Convergence Good Practices Report  Web.pdf  

41. ILO. (n,d). India & ILO. Diakses pada 1 November 2015 dari: 

file:///C:/Users/User/Downloads/Website%20%20Copy%20(1)%20gyanesh.pdf  

42. ILO. 2009. Pengusaha dan Pekerja Anak, Panduan 1: Pengenalan terhadap PermasalahanPekerja 

Anak/Organisasi Perburuhan Internasional Jakarta 

43. John Gray, Ph.D., “Children are from Heaven”, Gramedia Pustaka Uta ma,Jakarta,  2001, hal. 

1. The Growth of Human Capital. SMERU: Jakarta. 

44. Koentjaradiningrat, 2000. Pembangunan Masyarakat Tinjauan Aspek : Sosiologi, Ekonomi, dan 

Perencanaan, Liberty, Yogyakarta.  

45. Kordi K ,Ghufran M.“Pekerja anak antara pembelajaran dan eksploitasi dalam” http://metro 

news.fajar.co.id/read/88771/19/index.php, : di akses tanggal 05-10-2010, jam 14:12 

46. Konvensi ILO No. 182 tentang Bentuk-bentuk Pekerjaan Terburuk untuk Anak-anak diadopsi tahun 

1999 dan telah diratifikasi oleh 174 negara (sampai dengan bulan Juli 2011). Dalam kelompok-

kelompok awal pengadopsi, Indonesia meratifikasinya di tahun 2000.Kawasan Pulogandung Jakarta 

Timur.  

47. Keputusan Menteri Dalam Negeri Dan Otonomi Daerah Nomor 5 Tahun 2001 Tanggal 8 Januari 

2001 Tentang Penanggulangan Pekerja Anak. 

48. Keputusan Menteri Tenaga Kerja dan Transmigrasi No: KEP. 235 /MEN/2003 tentang Jenis-jenis 

Pekerjaan yang Membahayakan Kesehatan, Kesela matan atau Moral Anak. 

49. Keputusan Menteri Tenaga Kerja dan Transmigrasi No. Kep. 115/Men/VII/2004 tentang 

Perlindungan bagi Anak yang melakukan Pekerjaan untuk Me ngembangkan Bakat dan Minat. 

50. Kolopaking, L. M. 1988. Lapisan Bawah Masyarakat dan Peluang Kerja Sektor Informal di 

Pedesaan: Kasus di desa Cihideung Ilir. Bogor Jawa Barat. Program Studi Sosiologi Pedesaan, 

Program Pascasarjana IPB. 

51. Lestari, D. 2005. Strategi Nafkah Rumahtangga Nelayan Pantai Utara dan Pantai Selatan Jawa. Studi 

Kasus Komunitas nelayan Banyutowo, Jawa Tengah dan Komunitas Nelayan Cipatuguran, Jawa 

Barat. Departemen Ilmu-Ilmu Sosial Ekonomi Pertanian Fakultas Pertanian, IPB. 

52. Levi-Strauss, C. 1969. The Elementary Structures of Kinship. London: Eyre and Spottis-woode.129–

35 

53. Lenski, Gerhard, 1966. "Power and Privilege: A Theory of Social Stratification." New York: 

McGraw-Hill. 

54. Mawardi, S.T, 2015. Indonesia Bebas Pekerja Anak Tahun 2022. Antara Harapan dan Tantangan 

Published on January 10, 2015 Follow. Compliance Manager at PT. Gaya Indah Kharisma  

55. Merton, Robert, 1974. Social Theory and Social Structure, revised and enlarged. London: The Free 

Press of Glencoe. 

56. Mintoro, A. 1981. Beberapa Faktor yang mempengaruhi Peluang Kerja di Desa Jawa Barat. Program 

Studi Sosiologi Pedesaan, Program Pascasarjana IPB. 

57. Nindita, 2012. Upaya ILO-IPEC Dalam Menghapus Pekerja Anak di Perkebunan Kakao Pantai 

Gading (2001-2007). Diakses pada tanggal 24 Januari 2015 dari : 

http://repository.upnyk.ac.id/5242/.pdf  

58. Nandi, 2006. "Pekerja Anak Dan Permasalahannya", Jurnal GEA Jurusan Pendidikan Geografi, Vol. 

6 No. 2, Oktober 2006, Bandung: Universitas Pendidikan Indonesia, hlm. 3. 

59. Narayan, D. 1999. Bonds and Bridges: Social Capital and Poverty. World bank. Washington D.C 

60. Nurnayetti, 1994. Hubungan Sistem Kekerabatan dengan Perilaku Ekonomi Rumahtangga di 

Sumatera Barat. Program Studi Sosiologi Pedesaan, Pro gram Pascasarjana IPB. 

file:///C:/Users/User/
file:///C:/Users/
http://metro/
https://id.wikipedia.org/w/index.php?title=Robert_K._Merton&action=edit&redlink=1
http://repository.upnyk.ac.id/5242/.pdf


 

Bambang Soepeno, IJSRM Volume 05 Issue 09 September 2017 [www.ijsrm.in] Page 7145 

61. Netty Endrawati, 2011, "Faktor Penyebab Anak Bekerja Dan Upaya Pence gahannya", Jurnal Ilmiah 

Hukum-Refeksi Hukum, April 2011, Salatiga: FH UKSW, hlm. 22. 

62. Ortiz, Isabel dkk. 2012. Child Poverty and Inequality: New Perspectives. UNICEF, Divisionof 

Policy and Practice: New York. 

63. Purnomo, A. M. 2006. Strategi Nafkah Rumahtangga Desa Sekitar Hutan: Studi Kasus Desa Peserta 

PHBM (Pengelolaan Hutan Bersama Masyarakat) di Kabupaten Kuningan Provinsi Jawa Barat. 

Master Thesis. Program Studi Sosiologi Pedesaan. Pascasarjana IPB. 

64. Philipus M. Hadjon, 1987, Perlindungan Hukum Bagi Rakyat Di Indonesia, Cetakan Pertama, 

Surabaya: Bina Ilmu, hlm. 11. 

65. Parsons, Talcott, 1951. The Social System, Routledge, London 

66. Parsons, T., & Shils, A., (eds), 1976. Toward a General Theory of Action, Harvard University Press, 

Cambridge 

67. Peraturan Menteri Tenaga Kerja dan Transmigrasi No. Per-17/Men/VII/2007 tentang Tata Cara 

Perizinan dan Pendaftaran Lembaga Pelatihan Kerja 

68. Parsons, T., 1961. Theories of Society: foundations of modern sociological theory, Free Press, New 

York 

69. Rahman, Astriani, 2016. Eksploitasi Orang Tua Terhadap Anak Dengan Mempekerjakan sebagai 

Buruh http://eprints.uny.ac.id/4989/1/fenomena-pekerja-anak.pdf diakses Tgl 31 Juli 2016 

70. Riyadi, S. 1993. Peranan Wanita dalam Meningkatkan Taraf Hidup Rumahtangga Petani PIR: Kasus 

di PIR Kelapa Sawit, Kec. Ngabang, Kab. Pontianak, Kalimantan Barat. Program Studi Sosiologi 

Pedesaan, Program Pasca sarjana IPB. 

71. Rokhani. 2005. Strategi Nafkah Rumahtangga Petani Penggarap Sekitar DAS Cidanau. Studi Kasus 

Komunitas Petani Penggarap di Desa Kalumpang, Kec. Padarincang, Kab. Serang, Provinsi Banten. 

Master Thesis. Program Studi Sosiologi Pedesaan Sekolah Pascasarjana IPB. 

72. Rustijono. 1990. Terciptanya Peluang Berusaha dan Peluang Bekerja Luar Pertanian: Kasus Industri 

Logam di Desa Tarikolot, Kec. Citeureup, Kab. Bogor. Program Studi Sosiologi Pedesaan, Program 

Pascasarjana IPB. 

73. Ritzer George, Douglas J. Goodman. 2004. Teori Sosial Modern. Kencana Prenada Media Group 

Jakarta.  

74. Suhendi, Hend dan Ramdani Wahyu. 200. Pekerja Anak Di Pertambangan Informal Di Kutai Barat, 

Kalimantan Timur. Jakarta, Indonesia..  

75. Sulastri, Dewi, 2004. Faktor yang Menyebabkan Eksploitasi Pekerja Anak . Direktorat Pengusahaan 

Mineral dan Batubara, Direktoral Jenderal Geologi dan Sumberdaya  Mineral 

76. Scott, J. C. 1976. The Moral Economy of the Peasant. Rebellion and Subsistence in Southeast Asia. 

Yale University Press. New Haven. 

77. Scoones, I. 1998. Sustainable Rural Livelihoods: A Framework for Analysis. IDS Working Paper 

No. 72. IDS. Sussex. 

78. Sukesi, K. 1992. Pola Pekerjaan Produktif Langsung dan Tidak-Langsung Menghasilkan Pendapatan 

Rumahtangga Buruhtani di Pedesaan. Program Studi Sosiologi Pedesaan, Program Pascasarjana IPB. 

79. Sagung Dwiyutiari.K., Ni Wayan Rainy Priadarsini, A.A. Bagus Surya Widya Nugraha Upaya 

International Labour Organization (ILO)-IPEC Melalui INDUS Project Dalam Menanggulangi 

Pekerja Anak di Sektor Industri di India Tahun 2003-2007 Fakultas Ilmu Sosial dan Ilmu Politik 

Universitas Udayana. 

80. Septiarti S. Wisni, "Fenomena Pekerja Anak Usia Sekolah", Jurnal Penelitian Humaniora, Vol. 7 

No.1, April 2002, Surakarta: UMS, hlm. 27-46. 

81. Suharto,K.2005. Eksploitasi Terhadap Anak & Wanita. Jakarta: CV. Intermedia.  

82. Supenti, Titin . 2003. Data dan Analisis Perkembangan Pekerja Anak Tahun 2002-2003. 

Pusdatinaker, Balitfo. 

83. Susanti Erna, 2003. "Kebijaksanaan Pembinaan Hubungan Industrial dalam Melindungi Pekerja 

untuk  Menuju Terciptanya Kepastian Hukum Me nurut UU No. 13 Tahun 2003 Tentang 

Ketenagakerjaan", Jurnal Ri salah Hukum, Vol. 4 No. 2, Desember 2008, Samarinda: FH UNMUL, 

hlm. 110 -119. 

http://eprints.uny.ac.id/4989/1/fenomena-pekerja-anak.pdf


 

Bambang Soepeno, IJSRM Volume 05 Issue 09 September 2017 [www.ijsrm.in] Page 7146 

84. Sanderson, Stephen K., 1999. "Social Transformations: A General Theory of Historical 

Development." Lanham, MD: Rowman & Littlefield. 

85. Soepeno, Bambang, 2016; Fungsi dan Aplikasi Teori Dalam Penelitian Sosial, Penerbit UPT 

Universitas Jember 1999. Kajian Fungsionalisme Struktiral tentang: Ketergantungan Petani Dalam 

Hubungan Produksi Sistem Glebagan Di Lahan Hak Guna Usaha (HGU) PTP. Nusantara X Jember. 

Disertasi Pascasarjana Universitas Airlangga Surabaya 

86. Tarliman, Daniel Djoko "Keadilan Sebagai Landasan Filosofi Peraturan perundang-undangan dan 

Putusan Hakim", Jurnal Yustika, Media Hukum dan Keadilan,Vol. 6 No. 2, 2003, Surabaya: FH 

Ubaya, hlm. 205. 

87. Undang Undang Nomor 21 Tahun 2000 Tentang Serikat Pekerja/Serikat Buruh. 

88. Undang-Undang Nomor 13 Tahun 2003 tentang Tenaga Kerja. 

89. Undang-undang No. 20 Tahun 1999 tentang Ratifikasi Konvensi ILO No.138 Tahun 1973 mengenai 

Batas Usia Minimum Diperbolehkan Bekerja. 

90. Undang-Undang No. 1 tahun 2000 tentang Ratifikasi Konvensi ILO No. 182 Tahun 1999 Mengenai 

Pelarangan dan Tindakan Segera Penghapusan Bentuk-bentuk Pekerjaan Terburuk un tuk Anak. 

91. Usman, Hardius. 2002. Determinan dan Eksploitasi Pekerja Anak-anak di indonesia (Analisis data 

SUSENAS 2000 KOR. FEUI:Jakarta. 

92. Undang-Undang No. 1 Tahun 2000 tentang Pengesahan ILO Convention No.182 concerning the 

Prohibition and Immediate Action for the Elimination of the Worst Form of Child Labour 

93. Waskitho, 2010. Kemiskinan Struktural In Uncategorized on Januari 27, 
2010 at 4:41ahttps://crackbone.wordpress.com/2010/01/27/kemiskinan-struktural/ jurnal “GEA” 

Jurusan Pendidikan Geografi Vol. 6, No.2, Ok toner 2006 

94. Weber, Max. 1958. The Protestan Ethic and The Spirit of Capitalism. New York: Scribner 

 

 

https://crackbone.wordpress.com/category/uncategorized/
https://crackbone.wordpress.com/2010/01/27/kemiskinan-struktural/

